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Figure 2: Modes of Network Governance

Self-Governed Network Lead Organization Network MNetwork Administrative Organization

Network !
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Organization |«

O Metwork members that are collectively involved in network governance
—= Stronger relationship

= == Weaker relationship

Source: Provan and Kenis {2005).
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Table 7.1: Spectrum of complex social systems

——>—>—>—>—>—>—> Increasing levels of connectivity ->—>—>—>—>—>—>—

MNature of
interactions

Level of
connections

Community
characteristics

Typical examples

Frozen, stagnant

Sparse, few
boundary-
spanning links

Isolated from
wider society
and external
influences;
fragmented or
homogeneous

Closed, long-
standing
community such
as a monastery;
rigid structures
and strong
centralised
control

Vibrant, creative,
adaptive

Rich and diverse,

plenty of ‘weak
ties’

Cobhesive, social
structures

and informal
networks are
inclusive

Multi-ethnic
neighbourhood
with fairly stable
population,
mixed tenure
housing; range
of self-help
community
groups and
umbrella
organisations

Unpredictable,
volatile

Saturated, high-
density networks

Volatile, mobile
or transient
population, few
linkages between
clusters and
sectors

Unpopular
peripheral
estate, housing
dominated by
single social
landlord,
transient
population;
absence

of formal
structures and
community
activities
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